1-7-6: COMPENSATION:
A. Mayor and City Council. The monthly compensation for members of the City Council and Mayor shall be set by

ordinance resolution and reviewed no less than once every three (3) years. Fhe-present-compensation-paid-to-the-
Mayor-and-members-of the Council-are-asfollows:

Mayer $500.00
Council-members $200.00

B. Payment of Mayor and City Council Compensation. The City Treasurer or Payroll Clerk shall pay the Mayor and the
City Council as noted abeve- on the most current resolution prier-te-the-second-Thursday on the fifth of each month for

work performed the previous month. These payments will be made by-delivery-of-a—check-drawn-on—-a-City-checking
accountto-those persons-entitled-to-compensation- via direct deposit.

C. Appointed Officials And Employees. The monthly or twice monthly compensation and listed range/rate for appointed
officials or employees shall be set by resolution and reviewed no less than once every three (3) years.

D. Payment of Appomted Off|C|aI and Employee Compensation. The City shall issue payment to each employee or
appointed OffICIa| on-the-indiy v y A

according to the Pollcy and Procedure Manual as may be amended from time to time.

E. Per Diem. Each elected and appointed Official and employee of the City shall receive mileage and per diem for all trips
approved by the Mayor or City Administrater- Manager according to schedules adopted by the Utah Department of Finance.

F. Benefits. In addition to the salary paid the Officers and Employees of the City, they shall receive those benefits as set
forth in the City's Policies and Procedures for Employees, as may be amended from time to time.

G. Compensation Limited for Multiple Positions. Whenever any person serves in two (2) or more positions, either as
Officers or employees of the City, unless otherwise specifically provided in an employment agreement or by ordinance, the
person shall receive the salary or compensation of the Office or employment paying the greater amount. (Ord. 2021.06, 4-
21-2021; amd. Ord. 2022.10, 9-7-2022)



